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The Ph.D. in Human Resource and Organization Development (HROD) is designed to develop
advanced scholars and practitioners who are capable of transforming people, organizations,
and societies. The program integrates global research perspectives with real-world applications,
enabling students to understand complex organizational dynamics from both local and

international viewpoints. Students will cultivate strong research capabilities, innovative HRD
insights, and evidence-based problem-solving skills—empowering them to design strategic

interventions, lead meaningful change, and generate impactful knowledge for the future of
work.

Plan 2.1 Program Durations

1 Year

Plan 1: Research Track

Plan 2.1: Coursework Track of coursework
Track B (Online 95%) *
Plan 2.2: Coursework Track (Master + Ph.D.) | 3 yea rs

@ Basic Course {( Cating Resty 15 First Round Second Round
N T Application January 16, June 5,
_ Deadline 2026 2026
+ MROD 6001 Strategic Human Resource in Global Context (3 Credits)
+ HROD 6002 Organization Development and Change (3 Credits) ]
Psisismnr o detipat it < Interview January 24, June 13,
Date 2026 2026

@ Research Methodology

|+ HROD 6004 HROD Ressarch Mathods, Techniques, and Tools (3 Credits) ] RQSI.I“
|+ HROD 4005 Qualitative Research for Human Resource and Organization |
Development (3 Credits)

February 4, June 24,

' + HROD 6006 Guantitative Research for Human Resource and Organization :E Anmuncement 2026 2026
Development (3 Credits)

Specialized Field Courses e --E!!---—-m commoncemmt Julv 26. 2026
e | date for study
+ HROD 7101 Human Resource and Organization Development Theory |
Development (3 Credits) ’
+ HROD 7102 Learning and Development in the Wiorkplace (3 Credits)
+ HROD 7103 Ethics in a Workplace and Ethical Global issues (3 Credits)

e T 4

e s s j % Plan1(1.1) THB 433,000.-
py—p—— m&:ﬂ“ Tumon Fees Plan 2 (2.1) THB 758,000.-

. HROD 7201 C:l:.ucr:d' iesiigurcs i thmas Msee i GRS i Plan 2 (2.2) THB 948,500

+ MROD 7202 Leader ship Development (1 Credit)

+ HROD 7203 C cation in Or Develop (1 Credit)

+ HROD 7204 Knowledge e & Learning Organi; (¥ Credit)
= HROD 7205 Professional Consultant (1 Credit)

+ HROD 7208 Advanced Organization Development (1 Credit) TWJE 1: Full Tuition Waiver
« HROD 7207 § Perf, M (1 Credit)

« HROD 7208 Arialytics and innovation in Futuristic Furmsn e il | scho‘amhips (FDT full-time students)

O, jon Devel 1 Credi - iti i
DOl i Type 2: Full Tuition Waiver
+ FAOD 720 Taer %:.mé‘lfé"’"" ; Type 3: 50% Tuition Waiver

+ HROD 7212 Selected Topics 2 (3 Credits)

« Sam 2, Seminar 3 {1 Credit)
.+ Dissertation (34/48 Credits)

For enquiries,
please reach out to

@3 https://hrd.nida.ac.th/hrd-phd/ | Teerapast.kasenida.ac.th
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PH.D. (HUMAN AND ORGANIZATION DEVELOPMENT INNOVATION)
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\/ World and Indigenous Perspectives M Innovation Creation E Sustainable Leadership
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(¥ Ethics and Morality & Human Intelligence & scholar Instinet
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PROGRAMME INFO

Semester 1 Semester 2 Semester 3 Wu 1.1 3nenwus 48 KUJBAn
i | I UuWu L1 2WIMSIEBUSIEINIWUIGY
I i | (48 Kudsena) losludukddeda

PROGRAMME DURATION i = e
IWu 2.1 ANWs18381 27 KUdeAn

1 Year o (63 Kudafa) JNYIUWUS 36 Kudena

*aw1=n15FoUs 1850100y Coursework

U UAEIUOMAY 1977 09:00 - 16:00 W. “"ul 22 A1V 42 KudeAa
SamisSuunisaouuuy Block Course (90 KusaAn) IneUwus 48 Kudena
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HODI 6001 Integrated Innovation for Human and Organization Development #
HODL M08 Ehamotony iy . wmuumufumzﬂummmm s1onNuU "ﬁi
HODI 6003 Theory Development for Human and Organization Development . n]_fnm
B > GuSwISONANS / GLsEnoums & Al
L
HODI 6004 Advanced Qualitative Research uﬂlfﬂl}-ﬁ?umwgm{TWﬂ?fwwu?uuHU o
HODI 6005 Advanced Quantitative Research IEJ' ONISWARIUINATNIT
Specialized Field Courses
HODI 7101 Futuristic Human Development
HODI 7102 Innowvative Organization Development
HODI 7103 Entrepreneurial Leadership / ' T = - \
A1lEI18naaakangas
® Elective Courses 692,.500.- UIn
HODI 7201 Cultural Intelligence in Human and Organization Development
HODI 7202 Communication in Organization Development e -
HODI 7203 Knowledge Management & Learning Organization I.II'!I..II'I'I SANW
HODI 7204 Human and Organization Development Audit Evaluation = i - e
HODI 7205 Professional Consultant (WuTldawunurinisvasunuvavkanaas)
HODI 7206 Digital Organization and Society . o
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Contact K.Peerada (Joy)
www.hrd.ac.th/phd-hodi

Scan the QR code to

ENROLL NOW
o Tel : 094 - 742 -9353
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The Ph.D. in Human Resource and Organization Development (HROD) is designed to develop
advanced scholars and practitioners who are capable of transforming people, organizations,
and societies. The program integrates global research perspectives with real-world applications,
enabling students to understand complex organizational dynamics from both local and

international viewpoints. Students will cultivate strong research capabilities, innovative HRD
insights, and evidence-based problem-solving skills—empowering them to design strategic

interventions, lead meaningful change, and generate impactful knowledge for the future of
work.

Plan 2.1 Program Durations

1 Year

Plan 1: Research Track

Plan 2.1: Coursework Track of coursework
Track B (Online 95%) *
Plan 2.2: Coursework Track (Master + Ph.D.) 3 years

@ Basic Course {( Costing Restly S S, First Round Second Round

:"'j"mnmmmm‘ww”m . ) Application January 16, June 5,
W Deadline 2026 2026

| = HROD 6001 Stravegic Human Rescurce in Clobal Context (3 Credits)
= HROD 6002 Organization Development and Change (3 Credits) |
+ HROD 6003 Epistemology & Inquiry in Human Resource and Organization | 1
o ey | Interview January 24, June 13,

Date 2026 2026

@ FResearch Methodology

+ HROD $004 HROD Research Methods, Techniques, and Tools (3 Credits) | RESl.llt
« HROD 5005 Qualitative Research for Human Resource and Organization |
Development (3 Credits)

February 4, June 24,

|+ HROD 6005 Guantitative Research for Human Resource and Organization i A"nouncement 2026 2026
Development (3 Credits)

( Speciatizing 7 Shaping Commoncemen
soscatzea s coures JRIAE L CL . July 26, 2026
| date for study
+ HROD 7101 Human Resource and Organization Development Theory |
Development (3 Credits)
« HROD 102 ing and D pment in the (3 Credits)
+ HROD 7103 Ethics in a Workplace and Ethical Global issues (3 Credits)

i ST Plan 1 (1.1) THB 433,000.-
(= EE—— Tuition Fees pian2(2.1) THB 758,000.-

« HROD 7201 Cultural intelligence in Human Resource and Organization

18007201 i Plan 2 (2.2) THB 948,500
= HROD 7202 Leadership Development (1 Credit) 1
« HROD 7203 Communication in Organdzation Development (1 Credit)

= HROD 7204 Knowledge Management & Learning Organization (1 Credit)
+ HROD 7205 Professional Consultant (1 Credit) . - p
+ HROD 7206 Advanced m;iulion Development (1 Cradit) Type 1: Full Tuition Waiver

. Credi - 4
[ WD 7208 Andirtics nd fnovetion n Futerinic e A Scholarshi (For full-time students)
Organization Development {1 Credit) § ps ¥ i -
+ HROD 7209 Sufficiency Econamy Philosophy for Sustainability (1 Credit) TVI'JE 2: Full Tuition Waiver
+ HROD 7210 Talent Development (1 Credi 3 s S
+ HROD 721 mm:d Toui:uﬂncttgdl:j " TYDE 3: 50% Tuition Waiver
|+ HROD 7212 Selected Topics 2 (3 Credits)

+ Semn Seminar 2, Seminar 3 (1 Credit)
| * Dissertation (34/48 Credits)

For enquiries,
please reach out to

Q’ﬂ https://hrd.nida.ac.th/hrd-phd/ ~ Teerapast.kasenida.ac.th




